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F.No.2-278/97-A.l
February 13-, 2026

OFFICE ORDER

In supersession of dil the Previous orders on the subject and in terms of OM.
No.DOPT-1667566576557 dt. 04.11.2022, the Director, ICAR-NAARM is pledgsed to
reconstitute the Committee for the welfare of women and also to act as ‘Internal
Complaints Committee (ICC) against the Sexual Harassment of Women at
Workplace' as required under the Rules, as under with immediate effect and for a
period of three (3) years :

A

Dr.(Mrs.)B.Nirmalg, Principal Scientist ... Presiding Officer
HoAR ... Member
Dr.Dipesh Debnath, Principal Scientist ... Member
Dr.(Mrs.)Reshma Giils, Senior Scientist ... Member
Smt.P.Padmavathi, Kasturba Gandhi Nafional ... Member

Memorial Trust, Hydersha Kote, Via Langer House,
Rajendranagar Mandal, Hyderabad-500008 as
3d Party Representative (Representing either NGO or
other body who is familiar with the issue of sexual
harassment)

Scope of the Committee:

1.

With reference to the Council's Letter No.24-13/97-CDN dt.16.06.1997 and in
ferms of the Letter No.8-8/97-NCW dt.14.05.1997 from National Commission
for Women, the Committee would function for the welfare of the women
employed. The Committee is expected to cater fo women's issues /
grievances and to conduct a survey within NAARM and collect suggestions
/ recommendations from women on issues conceming them so that the
Academy can take appropriate further action in the matter with a view to
helping women employees in the Academy.

Under the Rules and provisions of SHWW (PPR} Act, 2013 and in ferms of OM.
No.DoPT-1667566576557 dt.04.11.2022, GOI, the Committee will also function
as ‘Internal Complaints Committee’ against the Sexual Harassment of
Women at Workplace' at the Academy, as part of the redressal mechanism
framed under the Act.



3. Under the provisions of CCS(Conduct) Rules, 1964; SHWWI(PPR} Act;
SHWW(PPR] Rules; and guidelines issued in this regards through various OMs,
the DoPT in its OM No.11013/2/2014-Estt{A.lll) dt.02.02.2015 (copy enclosed for
ready reference) directed all the departments / employers to review the
progress onimplementation of the above mentioned provisions / guidelines.
It has been further directed to include the information relating to number of
cases filed, it any, and their disposal in the Annual Report of the Deptt. /
Employer. Now it is mandatory on the part of the employer to furnish the said
information to DoPT as on 31t March, through an annual retumn in the

prescribed format.

The Committee should conduct its meetings / inquiries as and when required
and submit an annual report to the Director, ICAR-NAARM on complaints received
and action taken by them so that the same can also be included in the Academy's
Annudl Report.

This is issued with the approval of Director and comes into force with immediate
effect.

Encl.: As above
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. Presiding Officer and all members of the ICC
. Al members of the previous ICC

. Chairman Annual Report Committee

Heads of all Divisions

. Officers In-charge, all Service Units / Sections
. PPS to Direcior/ JD

. PSio HoAR

PS io CF&AQ

. All Notice Boards

0. Guard File (Estt.Section)
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